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07/10/2006 10:05 WASHINGTON, DC 20026 
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Clerk's Ofiice Jiil^'?, ISIife 

United States ' District CoaiS- 

For The District of Colombia 

U.S. Courthouse 

333 Constitdtion Avenue, N;W. 

WashingtoH, DC 20001, 

Dear Honorable Sir/Madam: 



I am writing you regarding Case- Name; Appiewhaite v. Potter and Cast 
■ Number: 

1 :06-ev- 1:0 19, Docket Test: Minute Order: It is hereby Ordered that piaiiititi' 
file with the Court the "Right to Sue Letter: signed by Judge Richari I. 
Leon. According to the attached Decision Letter 1 received, Cornpiainant'i ■ 
Right To File A Civil Action (S0900), it is not required of me to present i 
"Right to Sue Letter" to have the: right to go into federal court to be hearf te 
the United States District Court for the Distiict of Golunihia. 

r ve attached a copy of the decision letter for your review. 

Please give me a call or write me should you require further documentatiofL 

Respectfully submtled. 



/ 1 MM 

fiu-j- n./)/£ 



Gwendolyn, T.'^A.ppiew!iakt 

12421 Foyette Lane 

Upper Marlboro; MD- 2€»77t. 

301-574-9044 (homel 

202-268-4252 (woAl 

Case Name; Appiewhaite v. Poter 

Case #: l:O6-cv-101«^ 

Attachment 
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DCD_ECFNotlce@i3cd .ustx)ur To DCD„ECFNolice@&d.u3Couft$^^^: 



^^m:. 



Subject Activity In Case 1 :06-^cv^Q1019^RJL APPLEWHAITE v. 
POTTER "Order'^ 



**^'NOTE TO PUBLIC ACCESS USERS*** You may view the filed dociiments oace 
wlt&out €harg€. To avoid later charges, download a copy of eacfe docement during thh first 

U,S. Bistrict Court 

Distriet of Colniuok 

Notice of Electronic Fffini 

Tlie foiiowing transaction was received from icrjil, entered on 6/16/2006 at 7:12 PM and &mm. 

Case Name: APPLEWHATTE v, POTTED 

Case Number: t:O6-ev-101$ 

J}ocumemt Niirafoer: 

Docket Tert^ 

MINUTE ORBER: It is hei^by Ordered that plaintiff file with the Court the '^Right to Sue Letta^^ 

within 1 5 days of this Order, Signed by Judge Richard J . Leon on 6/1 6/06 . (icr|l|| 

The following document(s) are associated with this transactioii: 



t :06-cv4019 Notice will be eleetronically mallei^: 

l:06-cv-1019 Notice will be delivered by other mtRm t#^ 

GWENBOLYN T. APPLEWHAIIE 
i242-i ■ Foyette "LaB^ 
Upper Marlboro, MD 207?2 
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jfimT^ V.S. KQUAL EMPLOYMENT OPH)RTUNITY COMMISS!0» 

Ij^^^Jj- Office of FederaiOperalfeBS. 



GweMolyB T. Apple whaitc 
Compizmam, 



Postmaster Cjeiiem, 
United States Postal Ser/i^t^. 

Appeal No. 01A51969 
Agency Nos. 4-H-327~0027i3, 4-H-327-0032-03, 4-H-^327'0035-03 



DECISIQH 

CompiaiBant filed consolidated EEO complaints alleging that the agepxy subjected her to a hostite 
work enviroHmeM on the bases of tier sex (female), race (AfrieaE-AmericaB), and retalia&B. 

1 . ComplamaBt was not allowed to participate in the Manager's meetiMgs far .ti^ 
weeks .of September 23, 2002, and September 30. 2^^., ^ ' 

2. On September 23, 2002, coniplakant's supervisor staffing was changasl. 

3. From September 30, 2002, tlirongli October 19, 2002, complaiiiant'si office w^.- 
overly scrotimzed wife several reviews, and audits while she was verb^y abiisrf ■ 
by fiiefostiiias&i:, . 

4. On November 6, 2(K)2, compiainaiit's name was deleted from the Cepirai Florida 
computet database. 

5. On November 26, 2002, complainant received eb ''Umcceptable'' merit ratiag. 

6. Ob September 27, 2002, compiainant received a Letter of DemmA. 

Complamant finther alleged that she was subjected to retaiiation for her prior ..protected acii'vili 

7. Ob October 3, 2002, compldixmit learned feat she had not been awarded fee 
position of Manager, Customer Services, EAS-22, North Miaini Beaa 
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ComplaiBaBt fortiieF alleged thai she was subjected to retaiiatioB. for her prior protected acti^te 

8. Oji October 2, 2002, complamaut received a Proposed Letter of Wmimg in LieiH 
of Time-off SiispeiiBi«. ■ 

One April 10, 2003, the agency dismissed claim 8 pursuant to 29 C.F.R. §1614. 107(a)C5) o.a fc 
grounds' tliat the claim alleged feat a proposai- to take a persoonel action is discfmmMm:y. 'Wm 
agency stated thai the record; iiidicated that a Letter of Warmng had mt beeii ef&ctiiMea al M 
time that the coiBplaiM was SkA. 

Subsequent to the investigation, complainant was notified feat sbe had tiie rigfat to request d&m- 
a tearing before an EEOC AdmiBistrative Judge or an agency final action without ^a hearm. 
ComplaiBaiit requested a tearing, hut subsequently withdrew her heaiing request, arf t& 
complaint was forwarded for issuance of an .agency final action. 

Oh December 8, 2004., the agency issued a fiBai action wherein it determined thai no 
discriminatioB occurred. The agcBcy stated with mgard to claim 1 that complainast was not 
ejcclBded from me-etiags. As for claim 2, fee agency stated that one of the repiac^meiits liad- 
supervisory experieace and fee other repIacemeBt had been reconmieBded. The ageacy noted tiiaS 
compUmmi was given two supervisors to replace fee. regular supervisor. The age^icy farther 
Boted that compiaiBant was oae of four supervisors whose staffing was chaBged. Willi' re£ard- la 
claim 3, &e agency stated that the District Offii^ scheduled the reviews and- audits of 
compUm^nVs office rather than the officials cited by complainant. The agency stated diaftte 
District Office deterniiiied that deficieiicias brought- to cong^IaimBt's attcBtion ha^ not been 
corrected. The: agency noted feat t!ie District Office .schedHled audits and reviews for six otter 
managemeiit officials, inctadmg four White males. The Postmaster denied verbaJiy abiisiisg 
coiBBlainai^. 



V/ith respect to claim 4, the agency determined that compiaiBaat's name was not deleted from &e 
computer database, but rather it was suspended as is ciistomacv when an employee will not fe 
using cc:maii for extended "periods. With regard- to claim 5, the agency deterniined that 
complainant received m "^ Unacceptable" merit rating- because her unit failed to pass aiiy audits or 
make any goals. As for claim 6, complainant was issneda letter of demand for .$173,^O-i0 order. 
to collect- eiglit hoBxs of sick leave for pay- period 16' and diange those tiours to' abseiice without 
official leave. The. agency statedtfiat complainant was granted sick ieavetor My 31, 2002, m 
reliaiice on-complaiBant's assertioB tliat she would not be able to retorri to work until' August- 5, 
2002. The-^ageBcy- found that compiainaiit iBdicated-on July 26, 2002, that she was ftil!^ recovered 
and able. to. return to work. The agency stated that it therefore decide that complaiiiant shouSd 
not have- hmn granted sick leave for July 31, 2002, and the agency issued a Letter of bemaBd m 
recoup the.sicfc leave improperly granted complaiuaiit. With regard to claim 7, the agfacy statad 
that the selecting official made her selection. based on the selectee's operational experience an^^- 
knowledge m the field of Delivery /Ciistomer Service, and also- that-conf^lainaiit was |.ot deemed 
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■■3 



©lASI^I 



tb.e most quaiified of fee' applicants. ■ ■Fmall;/, the agency foimd that compiainaat 
■establish^ mat she was subjected to a liostiie working eiivlronment. 



fead: 



wf 



In the absence of direct evidence of discriinlaation, the allocation of burdens aii^i order ©f 
.presentatioa «f proof in a case- claiming discriimnatioa is a three-step process as set for& Is 
McDonnell Douglas Corporation v. Green, 411 U.S. 792, 802-803 (1973}, audits progeny: 'Mee 
Hochstadt v. Worcesior Foundation for Experimental Biology, Inc., 425 F. Supp. 3iS{D. Masi... 
1976), aff'd 545 F.2d 222 (1'' Cir. 1976) (applyicg McDonnell Douglas to re^latiod casesi: 

For coinpiainant to prevail, she must first estaWisli ^ prima facie case of discrralinatioii by 
presenting facts timt,, if imexplaiaed, reasonably give rise to m. inference of discriminktioa, 1,^,, 
■that a proMMted coEsideration was a factor in tm adverse eBsploynient action. McDmneS 
■Douglas, 411 U.S. at B(yZ;Fumco Construction Corp. v. Waters, 438 U.S. 567(1978). Tm 
biirdea tben sMfts to the agency to articulate a legitimate, aonciiscriminatory reasofi for Its actioaf ,. 
Texas Department of Community Affairs v. Burdine, 450 U.S. 248, 253 (1981). To ultimatel? 
prevail, complainajit must prove, fey a preponderance of the evidence,, that the ageB£¥%- 
explanation is pretextaal. Reeves v. Sanderson Plimbing Products, Inc., 530 U.S. 1^3 (2000), 

This order of aaaiysis in discrimination cases, in wMch the first step aormaliy consists of 
deteriBiBing fee existence of & prima facie case, nmd not be followed ia ai! cases. iWhere tbe 
ages<^v' bas articulated alegitimate, Eondiscrimiimtory reason for the persoimel action dt Issue, iia- 
factual inquiry can proceed directly to the third step of the McDonnell Douglas ailalysis, i&« 
. ultimate issue of w&ether conmiainant has shown by a preponderance of the evidence that tie' 
agency's actions were inotivated by discrimsiiation. United States Postal Service, Board -cf- 
Govermrsv. Aikens, 460 U.S. 711, 713-714'(1983);frei7K3?i^ezy. Department of Transportmim: 
EEOC Request No. 05900150 (Juae 28, 1991^- " "I" 

Harassiiieat is- actlonabie only if the incidents to which complainant has beea suMfected wms 
"sufficiently severe or pervasive to alter the coaditioijs of Icompiainant's] employmenij. and create ' 
an abusive worlMg enviroffliieDl:. Harris v. Forklifi Systems, Inc., 510 \j£. 17, bl (19951; 
Wibstad V. United. States Postal Service, EEOC Appeal' No. 01972699 (August 14, |I998)» T9 
■establish B.prima facie case of hostile eavironmeEt harassment, a complainant must sfeciw tbatvtli 
■she belongs to a statutorily protected class; (2) she was subjected to harassment in the form M 
■jiiweicome verM or physical conduct involymg fee protected class; ' (3) the iarassmest 
compiained of was based on flie statutorily protected class; and (4) the harassment affected a term 
or coHdition of oiiploymeat asd/or had the purpose or effect of unreasonaMy interferiig with the 
workenvironnieat^ aad/or creatiiig an intimidaiing, hostile, or offensive worfc^ enviroBiBSBt. 
Humphrey v. United Smtes Postal Service, EECX: App^l Mo. 01965238 (October 1^, 19981. ' 



For purposes of analysis, we will assume, arguendo, that compiainaEt has establish 
fade case of sex, reprisal and race discriniinatioii. We find that the agescy asserted- 
■ reasons- for its actions. The Commission finds that complaiaant^ has not shown that 
reasons are unworthy of belief. Compiainant has not shown by a preponderance of 



tt'e 



tne 



•m dL.priwmi 

lefiMmate; 

ageHcy%: 

evideace 
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4 0lA5iap 

that tfee agency's actions were motivated by discrimnatioB, Fiir&.eimore, compMmnt tmBum 
ideBtifieci any simiiariy sitiiated, persoBS who were treated differeBfiy than complainaiit 

Finally, wife regard to tJie Proposed Letter of Wammg issued to complainaEt (clam 8), \¥€ nm^ 
tliat complamaBt does not argue on appeal tliat the Proposed Letter of WarBing wafe effaetoi. 
Furtfiennore, because of our fiMing of no discriminatioB in claims 1-7, the Proposdd l^nmM 
Y/artfmg cmi only be conBidered by itself .and is not siifficieiit to state a claim of liarassiBent. 
Therefore, we affirm the agency's dismissal of this claim pursuant to 29 CF.R. §1614. 107(a)C3| 
an the grounds feat the claiBi alleged a proposal to take a persoanel action is discrimiiiator 

The agency's fmal action is AFFIRMEE^... 

STATEMENT O F RICiHTS - ON APPEM. : 

RECONSI0ERATION (Mmm. 

Tlie CoiBmissiDn may, In its discretion, reconsider the decision k this case if tlie mmpmnaM m 
the- agency submits a written request contaming argBnieBts or evidence v/hicli. tend tb establisfe 



L The appellate decision invoivcd a clearly erroneous iEterpretation of ii^aterial fact 
or law; m '■ 

2. The appellate decision will have a substantial impact oa the policies., practices^ .ar 
opetatiaiis of the ageiM:¥.. ■ 

Requests to lecoBsider , with supporting statement or brief, must be filed with fee Oftic^ of Federal 
OperatioBS (OFO) wltlimtlMrty (30) c^eBdar days of receipt of t&is decisioB or witlim tm^^- 
(2&} cafaiiat days of receipt of another party's timely request for reconsideratioa. Se4 29 C.r'IL 
§: 1614,405; Equal EmploymeBt Opportanity Mm^g&ment Directive for 29 C,F,RJ Part MM- 
(EEO MD-110), 9-18 (November- 9, 1999). ' All requests and arg^imecis must be sBfeiJittri to.tte. 
Director, Office of Federal Operations, Eqizai EmploymeBt Opportimily CommissioH. P.O.-Boi 
19848, W^limgt0% D,C.. 2{KI36- In. the absence of a legible postmark:, tlie request- to recoBsid^ 
■shall be deemed timely filed if it is receiveci by mail wIiMe five, days of- the expiratioti of fii^ 
applicable filmg period. See 29 CF.R. § 1614.604. The request or opposition mixst also inciiide 
proof of ger^ic^ cm tteo&er party. . \ 

-Failure to file wifein the time period will result in dismissal of yoBi- request for recchsideratiou 
as imtimely; Bidess exteniiatiBg circtimstaiices prevented the tiniely filing of the reqbes'L .Am 
EupportiBg docBmentatioti must be submitted witii youi request for recoiasideraiioa. 'fm 
-GOBimission will consider reqpests ft^ reconsideration fiied after the deadline only in vpry limits 

dmmstmms. See 29 C.F.R. § 1614.6041^^. [ 
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5 01A5S^ 

COMPL AlNANT^S RIGHT TO PILE A CIVIL ACT ION (S09CX?i 

You have the right to file a civil action m an appropriate United States District Court wMbfe 
mmety (9©) calendar fiays from die date tb^t yon receive tliis decision. If vob' file a civS action, 
you mmt name as fee defendant 'm the complaint the person who is the official zg^my'tmad m 
depaitment kead, identifymg that person by hh ot hei fiiE name and official title. Failure to cfe 
so may result in the dismissal of yora case m court. ''Agency*' or Mepartment'' means 4e natioE^ 
organization, and not the local office, facility or departmeHt in wliicli you work. M..you file 0. 
request to reconsider and also file a civil action, fflmg a ciyfi adloe will teoiMnate the 
admiiristrati¥6 processing of yaiir complaint^ ; 

RIGHT TO REQUEST COUNSEL (Zl 199): 



If you decide to file a civil actioa, and if you do not have or caimot afford flie sen 
attorney, yo!i Baay request that fee Court appoint an atr,oraey to represent you and &a' 
permit yon to file fee action witboiit payment of tees, costs, or other security. See Title 
Civil Rights Act of 1964, as amended, 42 U.SX, § 2QQ0eetseq.; the Rehabiiitatioii A 
as amended J 29 U.S. C, §| 791, 794(c). The grant i>r denial of fee refeest is witi 
dlseretioE of the Coert. Filing a request for an attorney does not extend your time i 
file a civil action.- Botli the request and the civil actioB must be filed within me ti: 
stated- m fee paragraph above (''Right to File A Civil AcdoE'':^ 



mm of mk 

fee CoiMt 

Vlloffte 

a of 1973, 

tlie S0te- 

a which m 

limits .as 



me 



:!mb. 



FOR THE COMMISSION: 



Carlton M, Haddea, Director 
Office of Federal' Op^xmom- 

FPBSgBK 



CERTIFICATE OF MAILING 



For tlmeliiiess purposes^ tlie Commfesion will presume that this decision was receit^ y/iIMe 
ft¥e (S) calendar days BSter it was mmled. I certify tiiat this decision was jinailei to 
€0mplaliiaiit^ conaplaiiiaiif s represaiitatwe (If" appIk^Me)^ und the agency om: ' 

FEB.. I -8 ion-. ^ 



Date: 




^ Equal, Opportunity Assistant 
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DNIf EB STATES DISTRICT COURt 
WOU THE M^KICT OF COLBMMa 

Nancy M^ Mayer-Whittingtc^ 
Clerk ^ 

NOTICE OF RIGHT TO CONSENT TO TMAL 
BEFORE KJNITED STATES MAGISTRATE JIHM5E 

The mifetantial criminal caseload in fiiis Court md the requiiTemenls of liie crinainai Speedy Txfel 
Act feaquanliy msvat in a delay in Ihe trial of civil cases. Aw^e of the harfsMp and expense ^ fee parti#^ 
coimsei, and witnesses caused by the delays which are beyond the control of the Court, this iiotice is 10 
advise you of yoxir right to a trial of your case by a United States Magistrate Judge. By statute^! 28 U.SC 
§ 636(c), Fed.R.CiY.P J3 and Local Rule 502, "ftie parties^ by consetit^ can try tbeir case by means tf a 
jmy trial or bench trial before a Umted States Magistrate Judge. Appeals from judgmenis arid final otdem 
are taken directly to the Umted States Court of AH>eal$ for ft:e District of Colombia Ciicuit, in fca s^i^e 
Hiamer as an a|g>eal fiom a judgmeat of a District Judge in a civil casa. 

WHAT IS THE PROCEDiIRE? 

One of &e mattei^ you are recpjired to <fiscuss at fee meet-and-confet conference mandated by Local Rule 
206 is whether the case should be assigned to a United States Magiste^ Judge for all puiposes, i^c^ddiBg 

All parties most consent before tiie case is assigned to a Magistrate Judge for trial. You may consult M 
any time jmor to Iriai. If you e:x|H^ssly decline to consent or sing>!y fail to consent aariy in fee cas^y<M 
are ^| foreclosed from consentiGg later in &e case. However, a piiampt election to pioceed befoi^ a 
Magfetmte Judge is encouraged because it will fecilitate a more oidarly scheduling of fee case. 

Attach^ IB a copy of the "Consent to Proceed Before a United States Ma^strate Judge for AH Piiiposss'' 
form. Your respo^ise ^ould be made to Ihe Clerk of the United States District Court only. 

WHAT IS THE ADVANTAGE? 

The case wiH be resolved sooner and less e:xp^sively. The earlier Qie parties consent to assigning fie c^se 
to a MagiMmte Judge file earlier a firm and certain trial date can be established^ ev^ if the case is t0%g 

triedtD-aJOTf. 

\jpcm Ihe jSi^ of tie consent form and wi1h4e approval of &e District Judge, Ihe case will be assigned 
for all purposes to a Magistrate Judge. 



CO'042A 
Rev 3^5 
Rev7/9S 
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5 01A5:l^- 

COMPLAINANT'S RIGHT TO FILE A CIVIL ACTION {S0»| 

You have the right to file a civil action in an appropriate United States District Court wit&la 
niiiety (90) calendar days from the date feat you receive this decision. If you file a civil action, 
yoB must name as the defendant in the complaint the person v^ho is the official agency head or 
departnient head, identifying feat person by his or her MI name and official title. Failure to ds 
so may result in the dismissal of your case in court. "Agency" or "department" means thie national 
organization, and not the local office, facility or department in which yon work. If you file a 
request to reconsider and also file a civil action, filing a civi action will terminate fbe 
admiHistrative processmg of your complaints 

RIGHT TO REQUEST COUNSEL (Z1199) 

If yon decide to file a civil action, and if you do not have or carinot afford the services of m 
attorney, you may request that the Court appoint an attorney to represent you and that the Court 
permit you to file the action without payment of fees, costs, or other sa;m-ity. See Title! VH of fee 
Civil Righ^^ Act of 1964, as amended, 42 U.S.C. § 2000e et seq.; the Rehabilitation Act of 1973, 
as amended, 29 U.S.C. §§ 791 , 794(c). The grant or dental of the request is within the sole. 
discretion of the Court. Filing a request for an attorney does not extend your time ih which to 
file a civil action. Both the request and the civil action must be filed within the tune limits as 
stated in the paragraph ^ove ("Right to File A Civil Action'% 

FOR THE COMMISSION: 



Carlton M. Hadden, Director 
Office of Federal Operatloos 



FEB %$ » 
Date 

CEMTIFICATE OF MAILIM# 

For tlm^lness purpose, tbe Commission will presame that this decision was received witMn 
rwe (5) calendar days after it was mailed. I certify that this decision was mailed t& 
complainant, csmplalffianf 's represaitative (if applicable), and the agency &m 



Date 



t 




Equal Opportunity Assistant 
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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



GWENDOLYN T. APPLEWHAITE, 

Plaintiff, Civil Action No. 

V. 

JOHN E. POTTER, 
POSTMASTER GENERAL, 
UNITED STATES POSTAL 
SERVICE, 

Defendant . 



CQMPIAXNT AND JURY DEMZ^D 
JURISDICTION 

1, The jurisdiction of this Court is invoked pursuant to 
28 U.S,C, section 1331, together with 42 U.S.C. sections 2000e-5 
and 2000e-16. Specifically, this is a complaint stating a cause 
of action under Title VII of the Civil Rights Act of 1964, as 
amended, alleging discriminatory and retaliatory treatment of the 
plaintiff in her employment, with the defendant on the basis of 
her race' (African American) , gender (female) , and her having 
participated in EEO activities and/or' having opposed 
discriminatory practices on the part of her agency managers . 

VENUE 

2. The venue of this Court to entertain this cause of 
action is appropriate by virtue of 42 U.S.C. § 2000e-5 (f ) insofar 
as the United States Postal Service has its headquarters within 
this judicial district. 
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THE PARTIES 

3. The plaintiff/ Gwendolyn Applewhaite, an African 
American female, resides in the state of Maryland with a 
principal residence at 12421 Foyette Lane, Upper Marlboro, 
Maryland. At the time of the events central to her claims, she 
was employed as a manager by the United States Postal Service in 
West Palm Beach, Florida. 

4. The United States Postal Service (hereinafter "the' 
agency") is an administrative agency of the United States 
Government with its principal offices in Washington, D.C. John 
E. Potter is the Postmaster General and is named in his capacity 
as the head of that agency. 

ADMINISTRATIVE PROCEEDINGS 

5. Within the time prescribed by law, in January of 2003, 
the plaintiff filed a formal complaints of discrimination with 
the agency wherein she alleged that he had been discriminated 
against by her managers on the basis of her race, gender and 
prior EEO activity when, among other things, she was subjected to 
discipline by her superiors; received letters of demand; was 
denied a position for which she applied; was subjected to i^eviews 
and audits; was verbally berated by management; excluded from 
meetings; and received an unacceptable merit rating. Her 
discrimination complaints were assigned USPS Case Nos. 4-H-32 7- 
03; 4-H-327-0032-03 and 4-H-327-0035-03 . 

On December 8, 2 004, the agency dismissed her discrimination 
claims. The plaintiff appealed the dismissal and, on Febriltary 
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29, 2006, the EEOC^s Office of Federal Operations upheld the 
dismissal. This action is timely brought within ninety days 
following plaintiff ^s receipt of that decision on her appeal. 

Accordingly, the plaintiff has exhausted her administrative 
remedies relative to her claims of discrimination central to this 
action. 

THE CONTROVERSY 

6. For her cause of action against John E. Potter, in his 
capacity as Postmaster General, the plaintiff states as follows: 

7. That at all times relevant to this action, the 
plaintiff was employed as a manager for the agency in West ' Palm 
Beach, Florida. 

8. From September through November of 2 02, the plaintiff, 
among other things, was subjected to discipline by her superiors; 
received letters of demand; was denied a position for whiclli she 
applied; was subjected to reviews and audits; was verbally! 
berated by management; was excluded from meetings; and received 
an unacceptable merit rating. Through the actions of her 
superiors, the plaintiff ^s work environment became hostile. 

CAUSES OF ACTIOH 
COUNT I 

9. The plaintiff incorporates by reference the averments 
of paragraphs one through eight as though fully set forth at 
length herein. 

10. The defendant has unlawfully discriminated against the 
plaintiff on the basis of her gender (female) in violation^ of 
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Title VII of the Civil Rights Act of 1964. 

11. As a direct and proximate result of such 
discrimination, the plaintiff has and continues to suffer 
damages, including, without limitation, pain and suffering of 
mind and body. 

COUNT II 

12 . The plaintiff incorporates by reference the averrfients 
of paragraphs one through eight as though fully set forth at 
length herein. 

13 . The defendant has acted in violation of Title VI± of 
the 1964 Civil Rights Act insofar as he has unlawfully retaliated 
against the plaintiff on the basis of her participation inlEEO 
activities and/or her opposition to her managers' discrimiiiiatory 
practices. I 

14 . As a direct and proximate result of such 
discrimination, the plaintiff has and continues to suffer 
damages, including, without limitation, pain and suffering 'of 
mind and body. 

COXJNT III 

15. The plaintiff incorporates by reference the averments 
of paragraphs one through ten as though fully set forth at : length 
herein. 

16* The defendant's ongoing and continuous discriminatory 
conduct created a hostile work environment for the plaintiff. 

17 . As a direct and proximate result of such discriminatory 
and retaliatory conduct, the plaintiff has and continues to 



Case 1:06-cv-01019-RJL Document 3-2 Filed 10/31/2006 Page 16: of 17 ^ 

suffer damages^ including, without limitation, pain and suffering 
of mind and body. 

COUNT XV 

18 . The plaintiff incorporates by reference the averments 
of paragraphs one through eight as though fully set forth at 
length herein. 

19. The defendant has unlawfully discriminated against the 
plaintiff on the basis of her race (African American) in 
violation of Title VII of the Civil Rights Act of 1964. 

20. As a direct and proximate result of such 
discrimination, the plaintiff has and continues to suffer 
damages, including, without limitation, pain and suffering -of 
mind and body. 

DEMAND FOR RELIEF 

21. The plaintiff respectfully demands the following ■ relief 
from the defendant, John E. Potter, in his capacity as the' 
Postmaster General of the United States Postal Seirvice: 

a. Enter a declaratory judgment determining that the 
plaintiff suffered discrimination and retaliatory treatment as 
alleged in the above Counts I through IV; 

b. Award compensatory damages to the plaintiff; 

c. Assess against the defendant^ John E. Potter, in ^ his 
capacity as the Postmaster General of the United States Postal 
Service, the' costs and expenses incurred by the plaintiff in 

maintaining this proceeding^ together with reasonable attorneys 

I 

fees incurred by her in prosecuting the above -captioned case; 
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d. Any and all other relief to which the plaintiff may be 
entitled. 

JURY DEMAM) 

The plaintiff demands trial by jury on all issues raised 
herein, 
GWENDOLYN APPLEWHAITE 




Gwendolyn Appl'ewhaite 
12421 Foyette Lane 
Upper Marlboro, MD 2 0772 
(301) 574-9044 



